Tasking Menorandum No.99-290

Mermor andum For Cdrs DCMDs

Subj ect: GS Leader G ade Evaluation Quide (GSLGEG |Inplenentation
Pl ans

Date: Septenber 1, 1999

Suspense Date: Septenber 24, 1999

Target Audience: District Human Resources O fices

Requi rement (s):
« DCMC Human Resources O fices are being asked to identify procedures
to certify that a review has taken place of each Supervisory position
at the G513 |evel and bel ow agai nst the GSLGEG
e Procedures should include prioritization of positions |ocated at
CAOs with Supervisory ratios of 11:1 or less and a timeline for
conpl etion at those |ocations. Plans for conpletion of the tasking
at locations with ratios of nore than 11:1 should also be identified.
e The |attached supervisory ratio drill down chart | identifies the
Supervisory ratio by CAO as of June 30, 1999.
e Procedures for conpletion should be submtted to DCMC-BA no |ater

t han Septenber 24, 1999.
« The PLAS code for this tasking is 223, Human Resource Management.

Point of Contact for Further Information:
Mel ani e reinders@hqg.dla.mil/ Resource and Organizational Mnagenent

Team (DCMC-BA)/ DSN 427-2364, (703)767-2364

Signatur ARLA LI BERATORE
xecutive Director, Business Operations
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